
Member Recognition Committee 
 
 

Recommendations regarding MinnSPRA’s formal recognition program 
(based on member survey results): 
 

 Continue the practice of honoring product awards at the fall conference and people awards at 
the spring conference. 
 

 Continue the practice of having another chapter judge project awards. 
 

 Promote the importance of nominating a product or person for an award in marketing materials 
for entries (similar to the testimonials NSPRA has used on its awards brochure). 

 

 Consider sponsoring a stand-alone event, such as a two-hour morning session, on how to write 
a successful people nomination AND/OR provide nominations from the previous year’s winners 
on the web site. 
 

 Continue the practice of introducing board members and conference committee members at 
the fall and spring conferences. 
 

 Continue the practice of involving (planning) and featuring (presenting) a variety of members at 
the fall and spring conferences. 
 

 Continue the practice of highlighting award winners, board members, presenters, etc. with 
ribbons on name badges at fall and spring conferences. 
 

 Continue the practice of highlighting product award-winners at a conference.  This could be 
accomplished having winners make a presentation and/or having their products available to 
view or take (e.g., a sharing table). 
 

 Initiate practice of preparing and distributing a press release announcing members who have 
received a product award or a people award. 
 

 Highlight product and people award recipients in the President’s Newsletter. 
 

Recommendations of other methods to recognize and engage members: 
 

 Continue to send the President’s Newsletters via e-mail to all members on a monthly basis.  
Since this is the most regular communication with members, it provides the greatest 
opportunities to recognize and engage members. 

 

 Designate a board member or board appointee to oversee the recognition program, be 
responsible for the new work and coordinate efforts with the president and chairs of the 
product awards and people awards. 
 



 Highlight NSPRA award recipients and MAGC award recipients in the President’s Newsletter. 
 

 Include member professional news in the President’s Newsletter (e.g., who passed a 
referendum, who changed jobs, who earned their APR, who presented to another professional 
organization, etc.).  This will require continuous solicitation in the newsletter. 

 

 Consider implementing a Member Profile in each edition of the President’s Newsletter (a profile 
of a member that spotlights mostly professional, but some personal, information), rotating 
between veteran members and new members.  (This is similar to what NSPRA used to do in its 
Network publication) 
 

 Continue to make the mentor program available. 
 
 
 
 
 


